
SOLARIA ENERGÍA Y MEDIO AMBIENTE, S.A.
C/ Princesa, 2 - 4º planta
28008 – Madrid
Tel.: +34 91 564 42 72
www.solariaenergia.com
greenmatters@solariaenergia.com

http://www.solariaenergia.com/
mailto:greenmatters@solariaenergia.com


BUSINESS

74,612 MW 74,612 MW

359,612 MW

2017 2018 2019

100% Renewable
Generation

Solaria is a developer and generator of
photovoltaic energy, 100% renewable,
with more than 360MW in the world and
with the objective of reaching 3,325MW
in 2023
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ENVIRONMENTAL 
INDICATORS
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1. CO2 EMISSIONS 

Our Scope 1 and 2 of CO2 emissions for 2019 amount to 204 tCO2 and per connected 
MW reach 0.57 tCO2/MW. 

Our short-term goal (2021) is to reduce our own emissions by 14% and our final goal 

is to BE A NEUTRAL CARBON COMPANY.

2.RENEWABLE ENERGY GENERATED 

Our 100% renewable energy production was 114.8 GWh in 2019, which represents an 

annual CO2 emission saving of approximately 35,000 Spanish households. 

3.ENVIRONMENTAL SANCTIONS 

Solaria, to date, has not had to assume any sanction or incident for any environmental 
reason. 
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SOCIAL 
INDICATORS
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1. MEDIUM SALARY in 2019

• Total: €45,099

• Engineers: €51,096

• Graduates: €54,050

• Administrative staff: €31,108

2.TRAININGS

During 2019, 494 hours of training were given to our employees, an average of 8 
hours per employee. 

3.OCCUPATIONAL ACCIDENTS 

In 2019, the ratio of occupational accidents and absenteeism was 0 cases. 
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Targets 2020

1. FEMALE REPRESENTATION
The aim is to achieve parity between men and women in the workforce and, in any 

case, to increase female representation to 25%.

2. TRAININGS
In 2019 there were 8 hours of training per employee, between internal training and 
courses/masters.

The goal is to close 2020 with at least, 20% more training provided, which 

means 9.6 hours of training per employee.

3. INTERNAL COMMUNICATION
Implementation of the new "EMPLOYEE WEBSITE" to promote internal 
communication.
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GOVERNANCE STRUCTURE
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BOARD OF DIRECTORS
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Based on the recommendations of the Good Governance Code for Listed Companies of
the CNMV, Law 11/2018 on non-financial information and diversity, and the ESG criteria
required by reference analysts, Solaria has developed a set of activities relating ESG
matters:

Code of Business Ethics: review and approval by the Board of Directors in February 2020

ESG Policy: development and approval of a policy of commitments to the environment,
society and good governance in February 2020.

Ethics, Compliance and ESG Commission: creation and formalisation of an ad hoc
commission responsible for these matters in February 2020.

Ethics, Compliance and ESG Internal Committee: creation of an internal body with
maximum authority to monitor and comply with aspects relating to Ethics, Compliance
and ESG, and responsible for reporting key issues to the Ethics, Compliance and ESG
Commission.

Compliance Channel: Channel for communication and reporting of unethical or illegal
actions of which we become aware. Available to employees and third parties, even
anonymously.

PROGRESS IN ESG - 2020

https://www.solariaenergia.com/resources/archivosbd/accionistas_ficheros/81c95adfb74f05732140c0905de5631e.pdf
https://www.solariaenergia.com/es/accionistas-inversores/gobierno-corporativo/comisiones-del-consejo
https://www.solariaenergia.com/es/accionistas-inversores/ver/448-comite-de-etica-cumplimiento-y-esg


14

PROGRESS IN ESG - 2020


